THE 15TH ANNUAL CLAUDETTE MACKAY-LASSONDE FALL FORUM

#WEACForum

Dear Guests,

DEAR GUESTS,

On behalf of the Ontario Society of Professional Engineers’ (OSPE) Women in Engineering Advocacy Committee (WEAC),
welcome to the 15th Annual Claudette MacKay-Lassonde Fall Forum. Entitled Navigating the Glass Obstacle Course, today’s
conference will examine the “glass obstacle course” that has been associated with Science, Technology, Engineering, and
Mathematics (STEM) fields.
Coined by American researchers Kris De Welde and Sandra L. Laursen in 2011, the metaphor emerged from a study the pair
conducted between 2003 and 2006 of a cohort of 19 women and 9 men who were about to earn their doctorates in STEM
disciplines. The researchers concluded that the obstacles the women in their study experienced were often implicit, subtle, and
unanticipated. As a result, they described these barriers as glass.
Today’s event has attracted government, industry, academia, engineers, engineering students and interns, as well as individuals
outside the engineering profession. In addition to exploring the barriers women may encounter – from starting their post-secondary
engineering program, entering the workforce, working towards licensure, and progressing through the corporate ladder – speakers
and panelists will share initiatives and best practices to support and retain women. We also hope today’s discussions will provide
attendees with strategies they can employ to maneuver around these unexpected barriers.
Be sure to join the conversation online and share your perspectives by using #WEACForum. We also encourage you to connect
with fellow attendees and visit our sponsor tables. Thank you to our sponsors – ARUP, Diamond Schmitt Architects, GHD, SNC
Lavalin, the University of Toronto Faculty of Applied Science and Engineering, McEwen Mining Inc., Siemens Canada, and
Seneca College and University of Ontario Institute of Technology – for helping us make this event a great success.
Finally, we would like to thank our distinguished speakers, moderators, the Honourable Indira Naidoo-Harris, and the Honourable
Mark Gerretsen for generously contributing their time and expertise.
Thank you for coming and enjoy the day.

Shelly Deitner, P.Eng.
Director, Ontario Society of Professional Engineers
Chair, Women in Engineering Advocacy Committee
30 by 30 Co-Champion for Ontario

Sandro Perruzza, B.Sc.
Chief Executive Officer, Ontario Society of Professional Engineers
30 by 30 Co-Champion for Ontario
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Shelly Deitner, P.Eng.
• Director, Ontario Society of Professional Engineers
• Chair, Women in Engineering Advocacy Committee (WEAC)
• 30 by 30 Co-Champion for Ontario

Shelly Dietner, P.Eng. is a civil engineer with GHD Limited. Shelly’s 13 years of work experience in environmental remediation,
particularly soil and sediment remediation projects across North America, is complemented by extensive involvement with a variety
of advocacy organizations and community initiatives in both Canada and the United States.
Shelly has dedicated much time and effort to supporting fellow female engineers and recent grads by “promoting women to
aspire, advance and achieve in STEM fields.” Shelly is currently a mentor as part of OSPE’s Engineering Professional Success Pilot
Mentorship Program. Through her employer, she assumes a similar mentoring role as an industry sponsor for the Queen’s University
Department of Civil Engineering 4th year Capstone Design Project course, which connects graduating students with alumni and
professional engineers. She is also an International Ambassador for the Society of Women Engineers, within which she has taken up
a number of different roles from membership on the Outreach Committee to Chair of the Programs Committee for the Chicago
Regional Section.
Shelly holds a Bachelor of Science in Civil Engineering from Queen’s University.
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Sandro Perruzza, B.Sc.
• Chief Executive Officer, Ontario Society of Professional Engineers

Sandro Perruzza joined OSPE as CEO in July 2014. A strategic thinker and innovative leader, Sandro holds over ten years of
executive management experience. Sandro is recognized for his ability to build high-growth organizations. He specializes in
increasing revenue, developing innovative strategy, improving client-services, and building corporate government relations through a
collaborative approach.
In his previous role as Chief of Client Services at Workplace Safety & Prevention Services (WSPS), Sandro provided leadership to
over 150 professional staff, including five Directors and one Vice President. During his time at WSPS, Sandro was a sitting member of
the Ministry of Labour’s Prevention Operations Forum and on the Board of Directors of Minerva, which worked to embed health and
safety curriculum into University business and engineering programs across Canada.
Prior to joining WSPS, Sandro worked at the Ontario Service Safety Alliance for over 11 years where he served as Executive Director
of Corporate Development, Acting Vice President of Client Services and Director of Sales.
Sandro holds a Bachelor of Science in Statistics from McMaster University.
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Jonathan Hack, P.Eng., MBA, PMP ®

• President and Chair, Ontario Society of Professional Engineers

Jonathan has been active on the OSPE board since 2013. Since that time, he has been on the executive committee, and as Treasurer
he chaired the Audit and Finance Committee in 2015. In addition he has led the Research and Innovation Taskforce, and had OSPE
responsibilities for the PEO / OSPE Government Liaison Committee (GLC).
Jonathan is an innovation leader in the Canadian aerospace sector. He joined Bombardier Aerospace in 2010 after an extensive
career in the automotive industry (23 years) with General Motors – both in Canada, and internationally. Jonathan is currently leading
Bombardier’s aerospace R&D efforts in the area of advanced aircraft interiors and cabin systems development initiatives. In addition
to his research responsibilities, Jonathan also has responsibility for University / College Relations, and Government Relations in
Ontario, and is very active on various sector policy initiatives to improve aerospace sector growth in Ontario, and across Canada.
Jonathan is active on the AIAC (Aerospace Industries Association of Canada) Technology and Innovation Committee, the NSERC
Ontario Advisory Board, and is on the Board of Directors of the Green Aviation Research and Development Network (GARDN).
In addition, Jonathan is active on the advisory boards for several colleges and universities in Ontario. Jonathan is an active member
of the Downsview Aerospace Innovation and Research consortia – which supports the vision to create an aerospace campus hub for
research and training at Downsview Park.
Jonathan believes that engineers need to play a greater role in influencing government and major stakeholders in matters involving
science and engineering. He is committed in ensuring that engineers are much more visible in public policy discussions where
technical issues are involved.
Jonathan holds B.Eng & Mgt degree (mechanical) from McMaster University and an MBA from York University and resides in
Burlington.
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THANK YOU TO OUR GENEROUS SPONSORS
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GREETINGS FROM
THE HONOURABLE
MARYAM MONSEF
(PETERBOROUGH—KAWARTHA)

The Honourable Maryam Monsef
(Peterborough-Kawartha)
• Minister of Status of Women

As Minister of Status of Women, I extend my best wishes to each of you participating in the 15th Annual Claudette MackayLassonde
Fall Forum.
While Canada has made real progress towards gender equality over the years, we know there is still a lot of hard work to do to make
it a reality.
That’s why your efforts to encourage more women to study engineering at the post-secondary level, to consider engineering as a
career, and to take on leadership roles in the workplace and the profession as a whole are so valuable.
I commend you for coming together to help build a more progressive, diverse and equal engineering profession. At the same time,
you are helping change the conversation about how critical equality is within the STEM fields, especially if we are to create the kind
of inclusive prosperity we all desire.
I thank you for all of these efforts. And I look forward to working with you as we advance our country’s incredible journey towards
equality for all.
Thank you.

NOTES

9

AGENDA
TIME

SESSION

8:30 – 9:15 am

REGISTRATION & REFRESHMENTS

9:15 – 9:25 am

WELCOME REMARKS

SPEAKERS

• Sandro Perruzza
Chief Executive Officer, Ontario Society of Professional Engineers (OSPE)
30 by 30 Co-Champion for Ontario

®

• Jonathan Hack, P.Eng., MBA, PMP
President and Chair, Ontario Society of Professional Engineers (OSPE)
9:25 – 9:35 am

GREETINGS FROM THE
GOVERNMENT OF ONTARIO

The Honourable Indira Naidoo-Harris (Halton)
Minister Responsible for Early Years & Child Care/Minister of the Status of Women
INTRODUCTION BY:

Amee Sandhu, Head, Compliance Operations, SNC-Lavalin
9:35 – 9:55 am

Setting the Landscape

Valerie J. Davidson, B.Eng., MSc, PhD, P.Eng.
University Professor Emerita, School of Engineering, University of Guelph

9:55 – 10:10 am

Reaching 30% by 2030

• Jeanette Southwood, FCAE, FEC, LL.D. (h.c.), P.Eng., IntPE
Vice-President, Strategy and Partnerships, Engineers Canada
• Julia Chehaiber, MEBT, Practice Lead, Community Engagement, Engineers Canada

10:10 – 11:10 am

PANEL 1: Corporate Best Practices

• Erin McConahey, Principal in Mechanical Engineering, ARUP
• Tom Murad, Ph.D., P.Eng. F.E.C., SM.IEEE, Head of Siemens Canada
Engineering and Technology Academy Siemens Canada Limited (SCETA)
• Vivian Yoanidis, Director of Diversity and Inclusion, Hydro One
• Amee Sandhu, Head, Compliance Operations, SNC-Lavalin
MODERATED BY:

Shelly Deitner, P.Eng., Chair, Women in Engineering Advocacy Committee (WEAC)
Emanuela Heyninck, LL.B., Commissioner, Ontario Pay Equity Commission

11:10 – 11:30 am

The Gender Wage Gap in Ontario

11:30 - 11:50 am

NETWORKING BREAK

11:50 – 12:10 pm

The Gender Wage Gap in Engineering

Eleana Rodriguez, MBA, Business Development Leader, Mercer Canada

12:10 – 1:15 pm

LUNCH & NETWORKING:
#Ironringgirls

PRESENTATION BY:

1:15 – 2:15 pm

PANEL 2: Adressing Negative
Workplace Cultures & Barriers to
Advancement

• Dr. Tracey Adams, Professor and Chair of Sociology, University of Western Ontario

Mina Dezz, EIT, Founder of Ironringgirls
• Tanya van Biesen, Executive Director, Catalyst Canada
• MP Mark Gerretsen (Kingston and the Islands)
• Mélinda Nycholat, P.Eng., Defense Construction Canada (DCC), Vice-President,
Operations—Procurement
• Julia Serink, P.Eng., Principal, GHD
MODERATED BY:

Réjeanne Aimey, P.Eng., Director, Ontario Society of Professional Engineers (OSPE)
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TIME

SESSION

2:15 – 3:15 pm

PANEL 3: Examining Post-Secondary

Engineering Programs

SPEAKERS
• Dr. Cristina Amon, P.Eng.
Dean, Faculty of Applied Science and Engineering, University of Toronto
• Dr. Thomas Duever, P.Eng., FCIC
Dean, Faculty of Engineering and Architectural Science (FEAS), Ryerson University
• Marisa Sterling, P.Eng., FEC
Assistant Dean, Inclusivity and Diversity, Lassonde School of Engineering
• Dr. Mary Wells, P.Eng.
Incoming Dean, the University of Guelph’s newly renamed College of Engineering and
Physical Sciences
MODERATED BY: Annette Bergeron, P.Eng., MBA, FEC, President-Elect,
Engineers Canada, and Corporate Director, Electrical Safety Authority
and Engineers Canada

3:15 - 3:30 pm

NETWORKING BREAK

3:30 – 4:15 pm

PANEL 4: Best Practices from
Other Professions

• Persis Lam, Architect, Diamond Schmitt Architects, and Executive Committee Member,
Building Equality in Architecture Toronto (BEAT)
• Karen McCardle, CPA, CA, Director, Research, Guidance, and Support, Chartered
Professional Accountants of Canada
• Sandra Nishikawa,
Counsel, Legal Services and Inquiries, Ontario Human Rights Commission and
Bencher, Law Society of Upper Canada
MODERATED BY: Kathy Lerette, C.E.T., Senior Vice President of Business
Transformation, Alectra Utilities

4:15 – 4:25 pm

Wrap-up and Closing Remarks

4:25 - 5:00 pm

NETWORKING

Shelly Deitner, P.Eng.,
Chair, Women in Engineering Advocacy Committee (WEAC)
Director, Ontario Society of Professional Engineers (OSPE)
30 by 30 Co-Champion for Ontario
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GREETINGS FROM THE
HONOURABLE INDIRA
NAIDOO-HARRIS
(HALTON)

The Honourable Indira Naidoo-Harris (Halton)
• Minister Responsible for Early Years & Child Care
• Minister of the Status of Women

Indira Naidoo-Harris was first elected to the Ontario legislature in 2014 as the MPP for Halton. Naidoo-Harris currently serves as
Minister of the Status of Women and Minister Responsible for Early Years and Child Care. She was previously Associate Minister
of Education, focusing on Early Years and Child Care. Before that, she was Associate Minister of Finance, focusing on the Ontario
Retirement Pension Plan, and Parliamentary Assistant to the Minister of Health and Long-Term Care, focusing on Long-Term Care.
Naidoo-Harris was born in Durban, South Africa. Her family immigrated to Canada to pursue the dreams they could not achieve
under apartheid. They settled in central Alberta, where Naidoo-Harris grew up in a small rural town. She later earned a B.A. in
Political Science at the University of Lethbridge.
After graduate work at the University of Alberta, Naidoo-Harris moved to the U.S. for two years, where she began a career in
journalism by working briefly for NBC and PBS. She went on to build a career as a writer, reporter, producer and news anchor at the
international, national and regional levels.
She moved to Ontario in the 1990s to work for CBC-TV’s The National and Midday News, and since then she has anchored for
CBC Newsworld, CBC’s The National and CTV Newsnet, as well as for local stations CBC Toronto, CBC Ottawa, TVO and OMNI
Television. She has also anchored for CBC Radio regional and national programs, including World Report and The World at Six, and
hosted the current affairs shows Cross Country Check-Up and The Current. Naidoo-Harris has won numerous awards for her work
and volunteerism in national and international causes.
Naidoo-Harris has lived in Halton for more than 20 years, and has sat on the Board of Directors for the Reel World Film Festival, the
Nelson Mandela Children’s Fund of Canada and the Journalism Advisory Council at the University of Western Ontario.

NOTES
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SETTING THE
LANDSCAPE

“People ask me all the time, ‘What is it like to be a woman at Google?’ I’m not a
woman at Google, I’m a geek at Google. And being a geek is great!”
Marissa Mayer, Yahoo CEO

Valerie Davidson, P.Eng.
• University Professor Emerita, School of Engineering, University of Guelph

Valerie Davidson has an inter-disciplinary background that combines engineering
and food science. Her professional career includes experience in consulting, food
manufacturing and university teaching and research. Currently she is a consultant to the
United Nation’s Food and Agricultural Organization (FAO) to develop guidance for
risk management and policy decisions related to food safety.
A passionate advocate for creating a more inclusive environment for women in STEM
fields, Valerie served as the NSERC Chair for Women in Science and Engineering for
Ontario from 2003 to 2011. Under her leadership the Ontario Network of Women
in Engineering (ONWiE) was launched connecting all of the schools and faculties of
engineering in Ontario. ONWiE received the 2017 Science Promotion award from the
Natural Sciences and Engineering Research Council (NSERC) to recognise its impact
on the engineering landscape in Ontario.
Valerie continues to be involved in efforts to increase the participation of women in
science and engineering. She sits on the Board of the Canadian Engineering Memorial
Foundation She is the lead advisor for an OSPE mentorship initiative that was funded
by Status of Women Canada.
In 2016 Valerie received the Citizenship Medal, an Ontario Professional Engineers
Award to recognize her contribution to public service.
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Jeanette Southwood, FCAE, FEC, LL.D. (h.c.), P.Eng., IntPE
• Vice-President, Strategy and Partnerships, Engineers Canada

An award-winning engineer, Jeanette Southwood is Vice President, Strategy and
Partnerships, at Engineers Canada, the national organization of the 12 engineering
regulators that license Canada’s more than 290,000 members of the engineering
profession where she leads a team focusing on the future of the profession. Prior
to joining Engineers Canada, Jeanette led the Canadian Urban Development &
Infrastructure Sector and the Global Sustainable Cities teams at an international
consulting firm.
At Engineers Canada, Jeanette’s Strategy and Partnerships team’s portfolios include:
Public Affairs - Government Relations and Public Policy; Globalization and Sustainable
Development - including the Adaptation, Infrastructure Resilience and Climate Change
portfolios; Community Engagement - including the diversity portfolio; Research;
Communications; Member Services; and Engineers Canada’s international strategy.
Jeanette is a Fellow of Engineers Canada, and recipient of the Province of Ontario’s
“Leading Women Building Communities Award”. She was honoured as one of
Canada’s Clean50 in 2014 for her work and dedication to sustainable development,
leading change, championing innovation and changing our world for the better. Also
in 2014, she was inducted as a Fellow of the Canadian Academy of Engineering which
recognizes engineers contributing in exemplary ways towards their disciplinary fields
and the wider community.
A dedicated volunteer with a number of organizations and on several Boards over
the years, Jeanette has received an Honorary Doctorate, the Ontario Professional
Engineers Awards (OPEA) Engineering Excellence Medal, and was named one of
WXN Canada’s Top 100 Most Powerful Women and one of the 2017 Women of
Innovation.
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Julia Chehaiber, MEBT
• Practice Lead, Community Engagement, Engineers Canada

Julia Chehaiber is the Practice Lead, Community Engagement with Engineers Canada,
the national organization of the 12 engineering regulators that license Canada’s
engineers. Julia is responsible for building strong relationships between the Association
and key stakeholders in the engineering community and leads Engineers Canada’s
Women in Engineering portfolio.
Julia has a professional background in relationship management and business
development, most recently holding roles with the Chartered Professional Accountants
of Ontario and Rogers Communications. She has served on numerous steering and
organizing committees, and was appointed to the Board of the Canadian Coalition of
Women in Engineering, Science, Trades, and Technology.
Fluent in three languages, Julia holds a bachelor of commerce degree in management
and electronic business and an interdisciplinary master’s degree in electronic business
technologies from the University of Ottawa’s Telfer School of Management and the
School of Engineering. She is currently completing Cornell’s CCDP/AP Certification
which links diversity & inclusion strategies to increased organizational effectiveness and
business performance. Julia was the 2016 recipient of the Donna Mary Shaw Award.

NOTES
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PANEL 1:

CORPORATE
BEST PRACTICES

“I want to make sure we use all our talent, not just 25 percent. Don’t let anyone
rob you of your imagination, your creativity, or your curiosity. It’s your place in
the world; it’s your life. Go on and do all you can with it, and make it the life you
want to live.”
Mae Jenison, first African American woman in space

Tom Murad, Ph.D., P.Eng. F.E.C., SM.IEEE
• Head of Siemens Canada Engineering and Technology Academy Siemens Canada Limited

Dr. Tom Murad is the Head of the Siemens Canada Engineering and Technology
Academy, established in October 2014. Tom has more than 35 years of Professional
Engineering and Technical Operations Executive Management including more than 10
years of Academic and R&D work in Industrial Controls and Automation.
Previous to his current role, Tom was Head of the Expert House and Engineering
Director for Siemens Canada’s Industry sector since 2010. Prior to joining Siemens, Tom
was the Senior VP and COO of AZZ- Blenkhorn & Sawle.
He previously held various VP and Director positions with numerous international
organizations and contributed to many global Industrial projects. Tom earned a
Bachelor of Engineering (Electrical & Electronics), and a Doctorate (Ph.D.) in Power
Electronics and Industrial Controls from the Loughborough University of Technology
in the UK. He also received a Leadership Program Certificate from Schulich Business
School, York University in Ontario, Canada.

NOTES
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Vivian Yoanidis

• Director of Diversity and Inclusion, Hydro One

Vivian has been with Hydro One for 18 years in a variety of Talent Management roles.
In May 2017 she was promoted to Director, Diversity & Inclusion – the first to hold
a role such as this in Hydro One’s history. Her role as a D&I Director encompasses
development and execution of a D&I strategy and 5 year plan, Indigenous outreach and
recruitment, development and oversight of employee resource groups, implementation
of a Women in Leadership program as well as oversight of a very successful Women
in Engineering University Partnership (with Ryerson, Waterloo, Western and UoIT)
promoting and supporting young girls and women in STEM careers.
As a volunteer she has held roles such as president of the Canadian Association of
Career Educators and Employers, board member of Electricity Human Resources
Canada and member of the Canadian Women’s Foundation Economic Development
advisory committee.
Vivian has a Bachelor of Arts degree in Psychology and Sociology and a Masters
of Education in Adult Learning. She received both degrees from the University of
Toronto.
She is a proud mom of two children, Amanda 13 years and Andreas 11 years and loves
spending time with family and friends.
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Amee Sandhu
• Head, Compliance Operations, SNC-Lavalin

Ms. Sandhu joined the Ethics and Compliance Department of SNC Lavalin in 2013. She was recently promoted to Head of
Compliance Operations, managing SNC-Lavalin’s global team of Regional Compliance Officers, ensuring effective implementation
of the SNC-Lavalin Ethics and Compliance Program around the world. She is also the Sector Compliance Officer for the Mining
and Metallurgy Sector.
Prior to joining the Ethics and Compliance department at SNC-Lavalin, she was Senior Legal Counsel at SNC-Lavalin’s Candu
Energy, as well at its predecessor, Atomic Energy of Canada Limited (AECL).
She is an experienced in-house counsel, compliance officer, project lawyer and commercial operations manager with over fifteen
years of wide ranging experience in assisting clients and business partners pursue and complete major domestic and international
proposals, transactions and projects.
Ms. Sandhu is accredited by Trace International as a Trace Anti-Bribery Specialist. Ms. Sandhu is a member of the Canadian Bar
Association’s Anti-Corruption Team, as well as the Legal Committee of Transparency International – Canada. She is a frequent
speaker on ethics and compliance topics, and occasionally, on diversity as well.
She is a past chair and current member of the Canadian Corporate Counsel Association’s Diversity Committee, as well as a past
Executive member of the Ontario Bar Association’s chapter of the CCCA. Ms. Sandhu is also on the Finance Committee of the
Ontario Bar Association.
She obtained her LLB from McGill University. Her MA from Queens University, and her BA from the University of Toronto, were
both in history. She was called to the Ontario bar in 2000.
She is a proud recipient of a CCCA Mentoring Service Award (2017), for her work mentoring younger lawyers in Ontario.
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Erin McConahey
• Principal in Mechanical Engineering, ARUP

Erin McConahey is a Principal in Mechanical Engineering with Arup, a 13,000 person
employee-owned global engineering and planning consulting firm. During her 22
years with Arup, she has worked internationally and now leads multidisciplinary design
teams in Los Angeles on a wide variety of project types. In addition to her project
responsibilities, she runs key training programs within the firm, has led the Americas
region Diversity and Inclusion efforts for 5 years, and has formerly been a member
of the Arup Global Board of Trustees. She attended the University of California at
Berkeley where she earned a Bachelor of Science degree in Mechanical Engineering
and a Master of Engineering degree in Structural Engineering. She is a Professional
Engineer in California and Colorado, a LEED accredited professional (BD+C
specialty), an ASHRAE accredited High Performance Building Design Professional,
a Certified Diversity Professional (CDP) and a Fellow of the American Society of
Heating, Refrigeration, and Air-conditioning Engineers.
Recent projects include the Samuel Oschin Endeavour Display Pavilion at the
California Science Center, the Broad Museum, and Stevens Hall at the University of
Southern California, all within Los Angeles, California.
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THE GENDER WAGE
GAP IN ONTARIO AND
IN ENGINEERING

“What we should be doing is identifying the barriers and getting them out of the
way so that everybody has a fair chance to get where they want to go. If we want
a good standard of living, if we want economic development, if we want the best
science we can, if we want everybody’s voice heard, we need diversity. It’s not just a
good idea, it’s essential.”
Dr. Imogen Coe, Dean, Faculty of Science, Ryerson University

Emanuela Heyninck
• Commissioner, Ontario Pay Equity Commission

Emanuela Heyninck is currently serving her third term as head of the Pay Equity
Commission for Ontario, an independent agency of the Ministry of Labour. The
Commission enforces the Ontario Pay Equity Act, aimed at redressing systemic gender
compensation issues. In addition to its enforcement and education mandate, the
Commission has the authority to research and make recommendations to the Minister
of Labour on issues related to pay equity, gender wage gaps and women and work.
Ms. Heyninck serves as a part-time adjudicator with Health Professions and Health
Services Appeal and Review Boards. She is the current Past President of the Society
of Ontario Adjudicators and Regulators (SOAR) and has served on several of SOAR’s
committees and on the Board of Directors and Executive. She is a member of several
Advisory Councils, including Conestoga College and the University of Western
Ontario Student Law Clinic, and is a mentor at Brescia College. She holds an Hon.
BA in Italian and French from McMaster University and a Bachelor of Laws from the
University of Windsor.
Before her appointment she practiced civil, family and administrative law in London,
Ontario for 25 years. Her past community involvement has included several terms
on the Executives of the London Chamber of Commerce, the London Business and
Professional Women’s Club, the Middlesex Family Lawyers Association, as well as the
Ontario Collaborative Law Group, Hospice of London and Investing in Children.
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Eleana Rodriguez, MBA
• Business Development Leader, Mercer Canada

Eleana Rodriguez is a Principal and Business Development Leader for Mercer’s North
American Career Products (NACP) business in Canada.
Eleana joined Mercer in 2004. Since joining Mercer, Eleana has managed several
large projects and has been involved in all aspects of business development and client
management on behalf of Mercer.
Prior to joining Mercer, Eleana spent over 15 years in Human Resources in both the
private and consulting sectors, including corporate and field HR experience in two
divisions of a large multi-national consumer products organization.
Eleana is a trained facilitator and project manager who has worked on many private and
public sector integrated human resources projects focused on rewards, competencies
and performance management.
Eleana holds a BA (Honours) in Psychology from Queen’s University and an MBA from
the Richard Ivey School of Business.

NOTES
25

LUNCH
PRESENTATION
#Ironringgirls

“We need to get away from saying it’s only about being good at math and science.
If you’re passionate about something and you want to make a difference, I
guarantee there’s a way to do that with engineering.”
Elizabeth Bierman, Past President of the Society of Women Engineers (SWE)

Mina Dezz, EIT
• Founder of Ironringgirls

Growing up, I was more obsessed with Barbie’s house than with Barbie herself.
When I went to the University of Toronto, I turned this obsession into a career,
graduating with a degree in Civil Engineering with a minor in business, earning my Iron
Ring, working for companies, and starting a business building custom homes in the
Toronto, Canada area.
The entire journey of choosing Civil Engineering, school, finding a job, work, and life
in between all of that wasn’t easy for me. So, I created a page called “Ironringgirls” on
Instagram for females in the STEM field to show them building yourself a successful
life is possible. A life where you pursue your hobbies, go on vacation, do the work you
enjoy, and are happy.
The world is the way it is today because of Engineers. The fear of going into
Engineering shouldn’t stand in the way of becoming one. The Ironringgirls community
has grown to be the largest global community of females in STEM on Instagram, and
this is only the beginning.

NOTES
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PANEL 2:

ADDRESSING NEGATIVE
WORKPLACE CULTURES
AND BARRIERS TO
ADVANCEMENT

“I hadn’t been aware there were doors closed to me until I started knocking
on them.”
Gertrude B. Elion, Biochemist and Pharmacologist

Dr. Tracey Adams
• Professor and Chair of Sociology, Western University

Tracey Adams is a sociologist who specializes in the sociology of work, occupations
and professions, and social inequality. Within this broad area, she has two primary areas
of research. The first explores work and social inequality, with a focus on gender, in
intersection with class and race. This research explores men’s and women’s experiences
in male-dominated and female-dominated work environments, and the way in which
work (especially professional and high-status work) is gendered.
She has also published (with co-authors) research on the recent work experiences of
young workers with disabilities, and the labour-market outcomes of African-Canadian
workers in the late nineteenth century. The second research area is professional work
in Canada. This research focuses on processes of professionalization in the past and
present, inter-professional conflict, inter-professional teamwork, and professional
regulation.
Professor Adams’ current research project examines professional regulation in five
Canadian provinces from Confederation to the present day. As part of this project
she is currently comparing the regulation of several alternate health professions that
have historically been regulated differently across provinces (chiropody / podiatry,
naturopathy, osteopathy). This research also explores state-profession relations
more broadly.
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Tanya van Biesen
• Executive Director, Catalyst Canada

Tanya van Biesen is Executive Director of Catalyst Canada, the leading global nonprofit
working to accelerate progress for women through workplace inclusion. In this capacity,
Tanya is responsible for leading the growth of Catalyst’s operations in Canada,
shaping strategies to advance Catalyst’s mission with supporters, corporate partners,
professional organizations, CEOs, senior leaders, and stakeholders.
A recognized leader and influencer with deep experience in the executive search sector
at the most senior levels of corporate Canada, Tanya brings more than two decades of
corporate leadership and diversity experience to Catalyst. Most recently, she co-led the
Financial Services Practice at Spencer Stuart and was a key member of the Canadian
Boards Practice, focusing on executive search assignments at the board, CEO, and
general management levels. She also led the firm’s Canadian Diversity Practice,
specializing in the placement of chief diversity officers and diverse slates of candidates
across all search assignments.
Tanya began her career at Procter & Gamble, working in both Toronto and Calgary
in regional and national sales leadership roles. A sought-after speaker on the topic
of diversity in the boardroom, Tanya has contributed to several research studies
and articles analyzing leadership trends and attributes. She holds an MBA from the
University of Toronto’s Rotman School of Business and a Bachelor of Commerce from
Queen’s University, and speaks English, French, and Dutch.
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MP Mark Gerretsen (Kingston and the Islands)

Mark Gerretsen continues the long tradition of strong leadership from Kingston and
the Islands first established by Sir John A. Macdonald. In 2015, Mark was elected as
Member of Parliament for Kingston and the Islands. Mark first entered municipal
politics in 2006, and he served as Mayor from 2010 to 2014. As Mayor, Mark oversaw
the creation of the Mayor’s Task Force on Development to improve customer service
for residents, businesses and developers, and the development of an Age-Friendly Plan
to focus on making Kingston livable for seniors in the community.
In 2012 Mark was elected to represent the City of Kingston on the Association of
Municipalities of Ontario (AMO) Board of Directors. As a member of Large Urban
Mayor’s Caucus of Ontario (LUMCO), he worked with municipal leaders across
Ontario advancing such issues as payments in lieu of taxes, the integration of social
services and increased investment in local infrastructure and affordable housing. Mark
holds an Economics degree from Queen’s University and also attended St. Lawrence
College for
Computer Engineering. He currently lives in Kingston with his wife and two sons.
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Mélinda Nycholat, P.Eng.
• Vice-President, Operations—Procurement, Defence Construction Canada (DCC)

Ms. Nycholat joined DCC in 1988 as a Junior Engineer at the Gagetown Site Office.
Since then, she has served the Corporation in various capacities and locations across
the country. She served as Director, Contract Services prior to her promotion to VP,
Operations. She holds a bachelor of civil engineering from the Université Laval. She
sits on the board of directors of the Canadian Public Procurement Council, is an owner
representative on the Canadian Construction Documents Committee, sits on the
Steering Committee of the Institute for BIM in Canada, and is also a member of the
Treasury Board Advisory Committee for Construction Contracts.
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Julia Serink, P.Eng.
• Principal, GHD

Julia is a Principal at GHD and has over 15 years of experience in managing complex
projects involving multi-disciplinary teams of engineering and environmental
professionals. She is a Professional Engineer licensed in the Province of Ontario
and is designated as a Qualified Person [ESA] as defined under O. Reg. 153/04
(as amended). Ms. Serink’s experience includes conducting Phase I/One ESAs,
development and implementation of Phase II/Two ESAs, delineation of soil and
groundwater contamination, preparation of remedial action plans, soil and groundwater
management plans, remediation programs, oversight of underground storage tanks
removal programs, and contract administration.
Ms. Serink has provided consulting support to public and private sector clients in
due diligence activities (including assessment and remedial activities), the purchase/
conveyance/acquisition of lands, the redevelopment of contaminated sites, and
Records of Site Condition (RSC) filing.
Julia directly manages a team of approximately 20 staff in GHDs Mississauga offices
and works regularly with team members across GHD’s connected network of over
8,500 staff. In addition to project-related activities, Julia is active in a wide range of
business planning and management activities within GHD.
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Moderated by:

Réjeanne Aimey, P.Eng.
• Director, Ontario Society of Professional Engineers (OSPE)

Réjeanne is currently a Senior Consultant with KPMG, having previously worked at
SR&ED Consulting and General Motors. She was elected to the OSPE Board of
Directors in 2017. She was appointed as Secretary of the Board and will also sit on the
Audit and Finance Committee for the 2017-2018 term.
Réjeanne has volunteered with Women in Engineering Science (WIES) by leading the
Marketing and Media for the Design Competition Leadership Committee and as a
coding volunteer. She has dedicated time to supporting children ages 11-14 to design,
build and market apps to support sports rehabilitation.
She holds an MBA from the University of Phoenix and a BESc. from the University of
Western Ontario.
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PANEL 3:

EXAMINING
POST-SECONDARY
ENGINEERING
PROGRAMS

“It is time for parents to teach young people early on that in diversity
there is beauty and there is strength.”
Maya Angelou

Dr. Cristina Amon, P.Eng.
• Dean, Faculty of Applied Science and Engineering, University of Toronto

Cristina Amon is Dean and Alumni Professor in Bioengineering at the University of Toronto’s Faculty of Applied Science &
Engineering. Under her leadership, Canada’s #1 ranked engineering school has become a global hub for inter-disciplinary research
and education known for its strategic Faculty-wide initiatives, cross-Faculty centres and institutes, and innovative undergraduate and
graduate programming. Her commitment to outreach and diversity has set a new standard for Engineering schools worldwide; the
number of women faculty members at U of T Engineering has doubled in the last decade and the Faculty celebrated an historic 40%
women first-year undergraduate enrolment for its second consecutive year in 2017.
Prior to her deanship at U of T, Amon was the Raymond J. Lane Distinguished Professor of Mechanical Engineering and Director
of the Institute for Complex Engineered Systems at Carnegie Mellon (until 2006). She received her master’s and doctorate degrees
from MIT in 1988. Her research pioneered multidisciplinary thermal designs and made ground-breaking innovations to transient
thermal management, optimization algorithms for renewable energy, nanoscale transport in semiconductors and biological systems.
Her scholarly contributions are published in 16 book chapters and over 350 articles in education and research literature.
She has been inducted into the Canadian Academy of Engineering, Hispanic Engineer Hall of Fame, National Academy of
Engineering, Royal Academy of Spain and Royal Society of Canada, and elected fellow of all major professional societies in her
fields. Additional accolades include the ASEE Westinghouse Medal, ASME Heat Transfer Memorial Award and SWE Achievement
Award, the highest honour.
Professor Amon received the Engineers Canada Award for the Support of Women in 2010, was named one of the YWCA’s Women
of Distinction in 2011 and one of Canada’s 25 Most Influential Women in 2012, and received the Ontario Professional Engineers Gold
Medal in 2015 – the most prestigious honour for engineering public service, technical excellence and professional leadership.

NOTES

36

Dr. Thomas Duever, P.Eng., FCIC
• Dean, Faculty of Engineering and Architectural Science (FEAS), Ryerson University

Dr. Tom Duever is a highly respected senior academic administrator and accomplished
researcher who joins Ryerson University from the University of Waterloo. During
his nine-year tenure as chair of Waterloo’s Department of Chemical Engineering,
Dr. Duever led the department toward unprecedented growth and championed
initiatives which contributed to the international reputation of both the department and
faculty. He was instrumental in the creation of the multidisciplinary nanotechnology
undergraduate program, and also negotiated the establishment of Waterloo’s Dubai
campus in the United Arab Emirates and its associated chemical engineering program.
Dr. Duever also oversaw the creation and realization of ‘E6’ – Waterloo’s dedicated,
5,400-square-metre state-of-the art chemical engineering research building – and the
move of faculty members into Waterloo’s renowned Quantum Nano Centre.
As an internationally recognized researcher, Dr. Duever has more than 70 articles in
journals and conference proceedings to his credit. He is a prolific presenter who has
shared his research findings and his insights on chemical engineering at more than 80
conferences, lectures and seminars worldwide. He has also supervised the research
projects of more than 30 graduate students.
Dr. Duever is a registered Professional Engineer in Ontario, and a fellow of the
Chemical Institute of Canada. He previously served as chair of the Association of
Canadian Chairs of Chemical Engineering. He holds PhD, master’s and bachelor
degrees in chemical engineering from the University of Waterloo.

NOTES
37

Dr. Mary Wells, P.Eng.
• Incoming Dean, the University of Guelph’s newly renamed College of Engineering and Physical Sciences

Dr. Wells, a materials engineer, has over 20 years of experience as an educator and
mentor at the University of British Columbia (1996-2007) and the University of
Waterloo (2007 – present). She will join the University of Guelph in November 2017 as
the Dean of the College of Engineering and Physical Sciences. For nearly a decade, Dr.
Wells has focused on addressing the continued under-representation of women in the
engineering profession. In 2013, she was appointed the chair of the Ontario Network for
Women in Engineering. To improve the gender diversity of the engineering profession,
she has led initiatives to both understand the root causes of the lack of participation of
women in engineering as well as programs to address these barriers.
Dr Wells’ research focuses on the development and manufacturing of advanced
metallic products used in the transportation sector. This involves developing
mathematical models of the manufacturing processes used to make the metallic
products, as well as understanding the microstructure and property changes that occur
in the material.
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Marisa Sterling, P.Eng.
• Assistant Dean, Inclusivity and Diversity
• York University, Lassonde School of Engineering

Marisa Sterling is an accomplished engineer and an advocate for women and youth. In
2014 she was named one of the top 30 inspirational women engineers in Canada, and in
2015 received the Arbor Award from the University of Toronto for her volunteerism.
Currently Marisa is the founding Assistant Dean, Inclusivity and Diversity at York
University’s Lassonde School of Engineering. She is leading the school’s commitment
to the Lassonde 50:50 Challenge: a new $1.5-million investment to become the first
engineering school in Canada to reach gender balance.
She is also President and Chair at the Ontario Professional Engineers Foundation for
Education, recently announcing a 50% increase in annual scholarships for over 100
engineering students at all Ontario universities.
A graduate of chemical engineering and applied chemistry from the University of
Toronto and a member of the Oxford Business Alumni Network, Sterling has worked
in the pharmaceutical and consumer products industries as well as for the Ontario
regulator of the engineering profession, PEO.
Marisa’s community and board service started as an undergraduate student when she
was elected to the University of Toronto’s Governing Council. Since then, she has
served on the boards of the Canadian National Exhibition Association (CNE), the
Anglican-United Refugee Alliance (AURA), a group of Toastmasters Clubs and a
condominium corporation.
As a first-time candidate in the 2011 provincial election, Marisa achieved over 30% of
the vote advocating for engineering involvement in solving society’s challenges. She has
authored articles on workplace safety and professional ethics. In her spare time, Marisa
is passionate about yoga, travelling and SCUBA diving.
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Moderated by:

Annette Bergeron, P.Eng., MBA, FEC
• President-Elect, Engineers Canada
• Corporate Director, Electrical Safety Authority and Engineers Canada

Annette Bergeron, P.Eng., MBA, FEC is a past president of Professional Engineers
Ontario (2014), and was president and chair of the Ontario Society of Professional
Engineers (2005, 2010). She currently serves as President of Engineers Canada,
and on the board of the Electrical Safety Authority (of Ontario), after teaching and
administrating at Queen’s University in the Faculty of Applied Science, and School of
Business. She has twice been named one of the Top 25 Women of Influence in Canada.
An experienced speaker, Annette was most recently the luncheon speaker, panel Chair,
and multi-panelist at the Canadian Coalition for Women in Engineering, Science,
Technology, and Trade. She graduated in materials and metallurgical engineering at
Queen’s, and Masters of Business Administration at Schulich School of Business, York
University.
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PANEL 4:

BEST
PRACTICES
FROM OTHER
PROFESSIONS

“Success is a mixture of skills, competence, luck and hard work: with a bit of effort,
I believe the world can be at our feet.”
Julie Payette, Canada’s Governor General, former astronaut and engineer

Persis Lam
• Architect, Diamond Schmitt Architects
• Executive Committee Member, Building Equality in Architecture Toronto (BEAT)

Persis Lam is a Toronto-based architect, born and raised in Vancouver, BC. Her practice
is inspired by collaborative and beautiful design rooted by site and user relationships.
Her drive for better solutions to solve real problems stems from a technical design
sense.
She graduated with a Diploma of Building Technology at BCIT, Bachelor of
Environmental Design and a Master of Architecture from Dalhousie University, where
she received the RAIC Ernest Wilby Memorial Scholarship and the Rosetti Scholarship
2005: Havana.
Since joining Diamond Schmitt Architects in 2002, Persis has worked on a range of
academic, commercial and residential projects, including: the Hudson Condominiums
in Toronto; the School of Medicine at Queen’s University; Lethbridge Leisure Centre
in Alberta, and the Papadakis Integrated Sciences Building at Drexel University in
Philadelphia.
Currently, Persis is working on the Great Hall of the new Waterworks Condominium in
Toronto. She is also on the executive committee of Building Equality in Architecture
Toronto (BEAT), an independent organization dedicated to the promotion of equality
in the profession of architecture.
Persis enjoys mentoring in the architecture community, has been a guest critic at
University of Waterloo School of Architecture, and continues to support collaboration
at all levels. As well as keeping a strong focus on design and project management at
Diamond Schmitt Architects, Persis enjoys spending time with her two young children
and participates in the office rock band.
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Karen McCardle, CPA, CA
• Director, Research, Guidance, and Support, Chartered Professional Accountants of Canada

Karen is a Chartered Professional Accountant and Director of Professional Issues at
CPA Canada. She is responsible for conducting research and developing guidance
and thought leadership that supports CPAs addressing the issues of leadership and
professionalism, along with diversity and inclusion.
Karen believes professionalism and ethics are foundational to the profession and need
to be continually revisited in the dynamic world we live in to inspire CPAs to live the
values and lead others 24/7.
As part of her diversity and inclusion work at CPA Canada she leads the women’s
leadership initiatives which has published its compensation results by gender since
2013. In 2017 published a business case highlighting key advantages of advancing
women into leadership positions from bottom line results to positive non-financial
results. She was a key part of the team that brought five different professions together
to consider how we learn about ethics and professional judgement. Before joining the
Research, Guidance and Support department at CPA Canada, she was a Principal with
the Accounting Standards Board of Canada as part of the team introducing IFRS to
Canada. Prior to that she was a partner with a mid-market CPA firm in Toronto.
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Sandra Nishikawa
• Counsel, Legal Services and Inquiries, Ontario Human Rights Commission
• Bencher, Law Society of Upper Canada

Sandra Nishikawa is currently Counsel at the Ontario Human Rights Commission,
Legal Services and Inquiries. Sandra previously litigated a wide range of commercial,
administrative, human rights and public law cases as Counsel at the Ministry of the
Attorney General, Crown Law Office – Civil and at the Department of Justice Business
and Regulatory Law Division. Before joining the public sector, Sandra was a litigation
associate at Shearman & Sterling LLP in New York.
Sandra is a Bencher of the Law Society of Upper Canada, where she is Vice-Chair
of the Equity and Aboriginal Issues Committee, and a member of the Professional
Development & Competence, Priority Planning and Awards Committees. Previously,
Sandra was Chair of the Equity Advisory Group of the Law Society, a member of the
Board of Directors of the Women’s Legal Education and Action Fund, and VP External
(Public) of the Federation of Asian Canadian Lawyers.
Sandra was called to the bars of Ontario and New York in 1999. She has a B.A. from the
University of Toronto, LL.B. and B.C.L. degrees from McGill University and an LL.M. at
the University of Toronto, Faculty of Law.
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Moderated by:

Kathy Lerette, C.E.T.
• Senior Vice President, Business Transformation, Alectra Utilities

Kathy Lerette is 35-year engineering and operations professional of the energy industry.
Kathy currently serves as Senior Vice President, Business Transformation at Alectra
Utilities – the second largest municipally-owned electric utility in North America
created through the merger of Enersource, Horizon Utilities, PowerStream and Hydro
One Brampton.
As a Senior VP, Kathy ensures the successful delivery of any merger integration plans
and business transformation - including continuous improvement of organizational
effectiveness. She oversees supporting strategies that prioritize organizational efforts,
initiatives, and resources that are critical in helping achieve the corporate mission,
culture, values strategic objectives and future vision.
Previously, Kathy served as VP Utility Operations for Horizon Utilities, where she
oversaw all aspects of Engineering, Construction & Maintenance, and Supply Chain
Management divisions. She provided leadership for the continuous improvement
culture and initiatives that drove increased levels of performance in Horizon Utilities’
operations.
Kathy is also the Vice-Chair of the Electricity Human Resources Canada Board
of Directors.
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ABOUT OSPE

ABOUT WEAC

The Ontario Society of Professional Engineers (OSPE) is the
voice of the engineering profession in Ontario. We represent
the entire engineering community, including professional
engineers, engineering graduates and students who work or
will work in several of the most strategic sectors of Ontario’s
economy.

The core objective of the Women in Engineering Advocacy
Committee (WEAC) is to work towards the creation of a
more progressive and diverse engineering profession by
encouraging the full participation of women in the profession.
WEAC encourages women in Ontario to study engineering
at the post-secondary level, consider engineering as a career
and to pursue licensure as Professional Engineers; and take on
leadership roles in the workplace and within the governance
structure of the engineering profession. WEAC advances its
advocacy agenda by engaging with the engineering profession,
government, educators, and other stakeholders.

OSPE elevates the profile of the profession by advocating with
governments, offering valued member services and providing
opportunities for ongoing learning, networking and community
building.
OSPE was formed in 2000 after members of Professional
Engineers Ontario (PEO) voted to separate regulatory and
advocacy functions into two distinct organizations.

BREAKING BARRIERS FOR WOMEN IN STEM
This initiative will address barriers that contribute to the
underrepresentation of women in STEM (Science, Technology,
Engineering and Mathematics), and aims to increase the
participation of women in STEM programs and careers.
This project is guided by three successful women and change
leaders in STEM fields:
• Kathy Lerette, C.E.T., Senior Vice-President,
Business Transformation, Alectra Utilities
• Annette Bergeron, P.Eng., MBA, President-Elect,
Engineers Canada
• Valerie Davidson, P.Eng., PhD, Professor Emerita,
University of Guelph

OSPE will work with students, educational institutions,
employers, governments, STEM professionals, parents and
other stakeholders to:
• Collect and analyze grassroots perspectives
• Develop and pilot strategies to address systemic barriers
including using technology-based tools designed to support
women and girls in STEM
• Create and promote workplace and government policy
recommendations
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PARTICIPATE IN OUR SURVEY TODAY!

FOR MORE INFORMATION ABOUT
THIS INITIATIVE AND WAYS TO GET
INVOLVED, FOLLOW US AT:

LETS
BREAK
BARRIERS.
COM
FUNDED BY

WWW.LETSBREAKBARRIERS.COM

We want your insights on the barriers that contribute to the
underrepresentation of women in STEM and what can be done
to encourage and retain more Women. We welcome insights
from both women and men.
HOST A STRATEGIC FOCUS GROUP

If you are interested in hosting a focus group session with
Women working in STEM at your company to share your
stories and input into development of our tools, resources and
policy recommendations, please contact Tess O’Mara, Project
Administrator, at tomara@ospe.on.ca
LEAD PARTNER

Ontario Association of Certified Engineering Technicians
and Technologists (OACETT)
OTHER PARTNERS

Professional Engineers of Ontario (PEO), Engineers Canada,
McMaster University, Queens University, Mohawk College,
Niagara College, Canadian Manufacturers and Exporters,
Electricity Human Resources Canada, Alectra Utilities,
Ontario Network of Women in Engineering (ONWiE)
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FOLLOW US
& JOIN THE
CONVERSATION
#WEACForum

BLOG.ON.CA

OSPE.ON.CA

@O_S_P_E

